Salary Schedule 2012

Gideon School District
APPROVED 2011-2012 SALARY SCHEDULE

February 10, 2011

Education: ---
Year 1 2 3 4 5 6
| Step BS Step| BS+6 |Step| BS+12 | Step| BS+18 | Step| BS+24 | Step | Master's
1 | 1-1] $31,750] 2-1 [ $32,000 | 3-1 | $32,250 | 4-1 | $32,500 | 5-1 | $32,750 | 6-1 | $33,400
2 | 1-2 | $32,000( 2-2 | $32,250 | 3-2 | $32,500 | 4-2 | $32,750 | 5-2 | $33,000 | 6-2 | $33,800
3 | 1-3 | $32,250( 2-3 | $32,500 | 3-3 | $32,750 | 4-3 | $33,000 | 5-3 | $33,250 | 6-3 | $34,200
4 | 1-4 | $32,500| 2-4 | $32,750 | 3-4 [ $33,000 | 4-4 | $33,250 | 5-4 | $33,500 | 6-4 | $34,600
5 | 1-5 | $32,750( 2-5 | $33,000 | 3-5 | $33,250 | 4-5 [ $33,500 | 5-5 | $33,750 | 6-5 | $35,000
6 | 1-6 | $33,000( 2-6 | $33,250 | 3-6 | $33,500 | 4-6 | $33,750 [ 5-6 | $34,000 | 6-6 | $35,400
7 | 1-7 | $33,250( 2-7 | $33,500 | 3-7 | $33,750 | 4-7 [ $34,000 [ 5-7 | $34,250 | 6-7 | $35,800
8 | 1-8 | $33,550( 2-8 | $33,800 | 3-8 | $34,050 | 4-8 | $34,300 | 5-8 | $34,550 | 6-8 | $36,200
9 | 1-9 | $33,850( 2-9 | $34,100 | 3-9 | $34,350 | 4-9 [ $34,600 [ 5-9 | $34,850 | 6-9 | $36,600
10 | 1-10| $34,150| 2-10 | $34,400 | 3-10 | $34,650 | 4-10 | $34,900 | 5-10 | $35,150 | 6-10 | $37,000
11 [ 1-11] $34,450| 2-11| $34,700 | 3-11 | $34,950 | 4-11 | $35,200 | 5-11 | $35,450 | 6-11 | $37,400
12 | 1-12| $34,750| 2-12 | $35,000 | 3-12 | $35,250 | 4-12 | $35,500 | 5-12 | $35,750 | 6-12 | $37,800
13 | 1-13| $35,050| 2-13 | $35,300 | 3-13 | $35,550 | 4-13 | $35,800 | 5-13 | $36,050 | 6-13 | $38,200
14 | 1-14| $35,350| 2-14 | $35,600 | 3-14 | $35,850 | 4-14 | $36,100 | 5-14 | $36,350 | 6-14 | $38,600
15 | 1-15] $35,650| 2-15 | $35,900 | 3-15 | $36,150 | 4-15 | $36,400 | 5-15 | $36,650 | 6-15 [ $39,000
16 | 1-16| $35,950| 2-16 | $36,200 | 3-16 | $36,450 | 4-16 | $36,700 | 5-16 | $36,950 | 6-16 | $39,400
17 | 1-17| $36,250| 2-17 | $36,500 | 3-17 | $36,750 | 4-17 | $37,000 | 5-17 | $37,250 | 6-17 | $39,800
18 | 1-18| $36,550| 2-18 | $36,800 | 3-18 | $37,050 | 4-18 | $37,300 | 5-18 | $37,550 | 6-18 | $40,200
19 | 1-19| $36,850| 2-19 [ $37,100 | 3-19 | $37,350 | 4-19 | $37,600 | 5-19 | $37,850 | 6-19 [ $40,600
20 [ 1-20| $37,150| 2-20 [ $37,400 | 3-20 | $37,650 | 4-20 | $37,900 | 5-20 | $38,150 | 6-20 | $41,000
21 | 1-21| $37,450| 2-21 | $37,700 | 3-21 [ $37,950 | 4-21 | $38,200 | 5-21 | $38,450 | 6-21 | $41,400
22 | 1-22| $37,750] 2-22 | $38,000 | 3-22 | $38,250 | 4-22 | $38,500 | 5-22 | $38,750 | 6-22 | $41,800
23 [ 1-23| $38,050| 2-23 [ $38,300 | 3-23 | $38,550 | 4-23 | $38,800 | 5-23 [ $39,050 | 6-23 | $42,200
24 | 1-24| $38,350[ 2-24 | $38,600 | 3-24 | $38,850 | 4-24 | $39,100 | 5-24 | $39,350 | 6-24 | $42,600
25 | 1-25| $38,650| 2-25 | $38,900 | 3-25 [ $39,150 | 4-25 | $39,400 | 5-25 | $39,650 | 6-25 [ $43,000
26 [ 1-26| $38,950| 2-26 [ $39,200 | 3-26 | $39,450 | 4-26 | $39,700 | 5-26 | $39,950 | 6-26 | $43,400
27 | 1-27| $39,250| 2-27 | $39,500 | 3-27 | $39,750 | 4-27 | $40,000 | 5-27 | $40,250 | 6-27 | $43,800
28 | 1-27| $39,550| 2-28 [ $39,800 | 3-28 | $40,050 | 4-28 | $40,300 | 5-28 | $40,550 | 6-28 | $44,200
29 [ 1-29| $39,850| 2-29 [ $40,100 | 3-29 | $40,350 | 4-29 | $40,600 | 5-29 [ $40,850 | 6-29 | $44,600
30 [ 1-30| $40,150( 2-30 [ $40,400 | 3-30 | $40,650 | 4-30 | $40,900 | 5-30 | $41,150 | 6-30 | $45,000
31 | 1-31| $40,450( 2-31 | $40,700 | 3-31 | $40,950 | 4-31 [ $41,200 | 5-31 | $41,450 | 6-31 | $45,400
32 [ 1-32]| $40,750] 2-32 [ $41,000 | 3-32 | $41,250 | 4-32 | $41,500 | 5-32 | $41,750 | 6-32 | $45,800
33 | 1-33| $41,050( 2-33 | $41,300 | 3-33 | $41,550 | 4-33 [ $41,800 | 5-33 | $42,050 | 6-33 | $46,200
1. Advanced Graduate work beyond the master's degree shall be compensated at the rate of $100 for each
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6 semester hours of work up to a maximum of $400.

Teachers must attend and participate in the school's In-Service Program annually in order to qualify for
increments and raises each year. In cases requiring consideration, decisions may be made subject to
approval by the Board of Education.

All public school teaching service outside this system will be credited.

This schedule is based on 9 1/4 months teaching service (186 days).

Extra duty assignments will be compensated as agreed upon by the Board of Education.

Salaries are paid in 12 equal payments based on 186 teaching days.

Advance in steps for additional academic work will be made after a contract has been issued only when

such work is completed before the next school term begins in the fall.
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